
Levels 1 & 2  SECRET Skills:  Self-Management, Effective Participation, Creativity, Reflective Learning, Enquiry, Team work 

S 

Manage Risk 
 

If I think my friend could get hurt I make sure I tell them.  
I can make an area more safe before doing an activity.  For example I can move 
things that I might bump into. 

Be Organised 
 If I have two things to do I can choose which one should 

be done first. 
 I am always on time and I am prepared. If I don't finish my work I ask to do it later. 

Go for it, Finish it 
 I can try again when something doesn't work first time.  

E.g. building a tower from dominoes. 
 

I have evidence of something that took me lots of attempts and lots of time and I 
am really proud that I finished it. 

Manage Emotions 
 I can say goodbye in the morning and am happy to be at 

school . 
 I can talk about my emotions to my friends and listen to theirs. 

E 
Persuade Others 

 
I can give a reason for something I do.  

I can explain why it is better to do one thing than another.  (The reason you give 
has to make sense) 

Find Solutions  I can answer questions with good ideas  I can solve some problems from start to finish without any help. 

Identify Issues 
 

I know right from wrong. I can say why I think this.  
I have opinions and my own ideas. I show emotions sometimes when I hear 
stories. 

Get Involved  I enjoy helping other people.  I volunteer to help.  I get involved in extra clubs and activities. 

C 
Imagine 

 I enjoy role-play, songs and making music.  I can use 
them to show how I'm feeling. 

 
I use role-play art, dance of music to tell stories or show feelings.  I like hearing 
other people's work too. 

Make Links 
 I can put things into groups that have something in 

common. 
 

I can group things together and then find new ways of grouping them.  This could 
be objects, people, colours anything. 

Take Creative Risks 
 

I can make my work different from everyone else's  
I can make people surprised. I can end a story in an unusual way or mark art with 
something different. 

Question Assumptions  I can ask 'why' questions.  I know my family does some things the same as other families but not everything. 

R 

Set Yourself 
Challenges 

 I know where I work best but I'm going to try working 
somewhere new. 

 I have set myself a challenge.  I am going to try to do something I can't do now 

Plan-Do-Review 
 

I have chosen an activity and done it for ten minutes.  
When I am making something I plan what I need before I start.  As I work on it I 
have new ideas and make it better. 

Invite Feedback  I ask if people like my work   I can improve a piece of work after hearing or reading comments on it. 

Share Learning 
 

I can tell you something I learned today.  
I can explain the most important thing I learned today and the least important. 
(Video diary?) 

E 

Explore a Question 
 I can find something out by myself.  I sometimes make 

models to help me explore. 
 

I can choose what I would like to learn, record what I have found out and share it 
with other people. 

Evaluate Evidence 
 

I can give reasons why something is true.  
I can play '20 questions' and win.  Someone thinks of a mystery thing.  You I have 
just 20 questions to guess what it is.  Only yes/no answers are allowed. 

Stay Objective 
 

I know different people have different ideas  
I can use other people's ideas as well as my own to try and solve a puzzle or 
problem. 

Reach Conclusions 
 I can decide what I believe after hearing what others 

believe. 
 At the end of the day I can tell you something I found out. 

T 

Take responsibility 
 

I volunteer for jobs.  
I can work out rules in games or in teams.   I can take turns and share the 
different jobs 

Manage the Team  I help people who are finding work hard.  I help people in my team so that our whole team does really well. 

Build Team Strengths 
 I understand people should show respect to each other, 

should listen to what they say and look after each other.  
Evidence could be me encouraging someone else. 

 
I take into account the needs of others.  I can tell if someone is sad or happy and 
I can check they are OK.  I know what people are good at and what makes them 
feel happy. 

Evaluate the Team 
 I can say 'well done' to other people when they have 

done something well. 
 

In my team I can praise each person for something they did really well.  They 
would agree with me. 
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